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Event - Mime
Write up for panting Mime competition:
Mime is the use of movements of your hands and body and the expression on your

face to tell a story or to act something without speaking.

Title: Gender Equality or Reduced Inequality
Date: 15-05-2021
Time: Upto 9.00 pm

Sustainable Development Goals: 5 or 10
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CULTURALCLUB
Organises
Mime Competition
Title: Gender Equality or Reduced Inequality
on 15%* May 2021
O RMDEC Students can participatein thisevent
O Submityourresponseon orbefore 9.00 pm, 15th May 2021.
3 Top three scorers will be rewarded.
Organising Committee
Smt J1 am ShriR.S. Munirathinam Shri. R jJothi Naidu Shri.R.M.Kishore
Chalrman Chalrman Director Vice-Chalrman
Shri. Yal hi Pradeep Dr. Durga Devi Pradeep Smt. Sowmiya Kishore Dr.N.Anbuchexzhi
Secrotary Vice-Chairperrson Trustee Principal
Dr.K.SivarRam Dr.K. K. Thyagharajan Dr.Mm.S. Palanichamy Dr.M. Maria Susal Manuel
Dean Research Dean Acodemic Advisor Professor &Head-S&H
Foilow us: RMD sH TR @ CULTURAL CLUB COORDINATOR : Dr. AJYOTHI BALA ..
Participants:
1. PRANITHA S : ECE

Winner:
1. PRANITHA S : ECE



Google Meet link:
https://classroom.google.com/c/MjglODc3NTI1INjU0/a/MzEONzEOM|jlzMjg4/details
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(1970) dowry systems emerged mainly in societies 3 Gonder equalty make

where women played a lesser role in agriculture. Dowry
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are stll gronsly undertopresonted in govermment and the postical
process. This means that cetain Issues that female potticians
190d 10 bring up — such as parental leave and chidcare, pensions

better squipped 10 handle certain jobs Most of the time, those are the
jobis that pay the best This decrimination results in lower income for

women. Women aiso take on the primary responsiblity for unpald labor
50 aven as they participate in the paid worklorce, they have extra work

Many cultures practice patlocality, in which a
couple lives near of with the husband's parents. m-.u
 woman gets manied she essentially ceases 10 be a

has incroased in Bangladosh, and the roal value of
dowry payments has risen conaiderably In india (Rao
1993 Anderson 2007). In addition. the property

pregnancies. empowers women both in the home and the
workplace

member of her birth family and joins her husband's
family. Under this system, parents potentially reap
more of the roturms 1o investments in a son s hoalth

financially keave the household upon marriage
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Old Age Support from Sons
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parents i sockefio in china's rural ok age peasion
program, parents now had & better subsSitute for okd-

' of having

Ina pmmu ersen cuned and propers paat e e
male

Sl naver gole ecogaizad nenclely

have

next generation heough m " oroere
mm’m-mmw.nm
speciic featurs of land inheritance is especially n», [
have eflects on gender gap:

Desice 1o Protect Female Safety and ‘Purhy”

oncer for women's and girs’ satety and ‘purity”

countdes. ItIs difficult 1o

mobility is ot of
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violence, and how much is simply & way 1o stifle female
autonomy. In a cross-country study of mate preferences,
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thrive and ke in freadom. In many counties. there's aiso a lack of legal
protectons against harassment in the workplace, at schaol and in publc
These places become unsafe and without protection, women frequently
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bodies or when they become parents. Accessing birth control is frequently
very dificult According 1o the Word Hoalth Organization, over 200 millon
women who don't want ta 1o oot progment e ot using contraception, There
ons. lack of options. limited access,

are various
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W woulkd be Impassibl 1 tlk sbout gender inequally whhout
talking about racism. It afects what Jobs women of color are able
10 get and how much they e paid. 5 well as how they ars viewsd
by begal and haalthcaro systems Gender inoqualty and racism
for & long tme. According to Sally Kitch,
& professor and author, Curopean setsers in Virginia decided what
work could be Laxed based on the race of the woman peforming
the work Affican women's work was 18bor” 50 ft was taxable
while work performed by Engish women was ‘domestic” and not
taxable 1he pay gaps betwoon while women and women of color
continues that kegacy of discrimination and contributes 1o gender
nequaity

4 Gender equaly is good for men
Gender squaity doesn't only benefit girs and women, 1t
Benefils men, as wel There are a few key reasons A man
who is percelved as ‘feminine’ /s not a ‘real man’ when

c inequality axists. This leads 1o toxic masculinty.

carvor field, a5 wol, since no job is
women only * Men receive parental leave and family ime
without discrimnation. Increased freedom of  expression
and flexible work choices leads to happiness
6 Increases productivity in work place

quality wil built healtyy competition in work
place and also increases the produlivily
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Tows and structural changes, there's oflen a pushback fallowing
times of major change. If's also common for evaryone (men and
wromen) 10 ignoce ofher are.as of qendes inequality hen there s
progress such as better representaton for women In leadership

culturabresgious p;umm Un N uh I scale about 40% of pregnancies
are not planned and while S0% of them do end in abortion. 38% resul in
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men put more weight on their spouse’s
inexperlence at marriage than on physical appearance
in India. China. Indonesia, Tahwan. and Iran, whereas
the opposite priodtization wis seea in each of the 24
European. North American, South American. and sub-
Saharan African countries studied (Duss 1989)
Restiictions on female mobdty often seem largely aimed
a1 keeping unmaried women chaste and maied
women faithful In any case. thay are a
of reduced female schoaling and career opportuniies
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